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Introduction 


The Canadian Jobs Strategy is a blueprint for 
revitalizing Canada’s labour market. Based on 
extensive consultations with the provinces and 
the private sector, it allows for continuing 
cooperation for labour market renewal. 

It is flexible. It meets real needs. It unites the 
efforts of the federal government, the provinces, 
business, labour and community groups, to 
build the skilled work force Canada needs for 
a strong, productive economy. 


The challenge 


Technology is transforming the workplace, 
demanding new skills, creating new jobs and 
eliminating old ones. In 1984 alone more than 
100,000 jobs were lost and hundreds of thou- 
sands of Canadians were seriously affected by 
technological change. 

It has never been more important to address 
these problems directly. We need to invest in 
people, helping Canadians get the training and 
skills they need for meaningful, lasting employ- 
ment. We need to invest in the future, to pre- 
pare Canada’s labour market for a strong, 
competitive economy in the years ahead. 

The challenge is a formidable one. The 
problems in the labour market are complex and 
deeply rooted. The challenge calls for the col- 
lective resources of the federal government and 
the provinces, business and industry, labour and 
management, community groups and indivi- 
duals, working together to meet a common 
need. The need is great, and it affects us all. 

The Canadian Jobs Strategy is a dynamic 
approach. In this context, training and job crea- 
tion are based on the following fundamental 
principles: 


e focus on the real, continuing needs of the 
labour market with greater emphasis on small 
business and entrepreneurship; 


¢ allow flexibility to meet changing regional and 
local needs, with room for innovation; 


e provide simpler, less confusing and more 
accessible programs, with clearly defined 
objectives; 


e recognize the shared responsibilities of the 
federal government, the provinces, and the 
private sector; and 


e extend equal opportunities for all Canadians, 
particularly those at a disadvantage in the 
labour market. 


The strategy ensures that federal resources are 
used effectively to bring direct assistance to 
those most in need. Many Canadians face severe 
disadvantages in the labour market, or are more 
severely affected by changing technology and 
economic conditions. These include: 


e the long-term unemployed; 


¢ young people who are out of school and 
unable to find work; 


e the growing number of women re-entering the 
labour market; 


e workers needing skills training to avoid layoffs 
or job displacement; 


e workers in communities suffering severe 
economic decline, who need new opportunities 
for long-term employment. 


Job training, job creation and economic 
development are linked to provide Canadians 
with valuable skills, practical work experience, 
and meaningful employment opportunities. 

And to ensure that innovative solutions are 
ready as unforeseen problems emerge in the 
labour market, the Canadian Jobs Strategy will 
stimulate initiative from outside the govern- 
ment. Creative ideas and solutions to labour 
market problems will be sought out and encour- 
aged, drawing on the expertise of organizations 
and individual Canadians. 

The Canadian Jobs Strategy will result in the 
most far-reaching reform of labour market pro- 
grams ever seen in Canada. It calls on the initia- 
tive and enterprise of business, labour, commu- 
nities and individuals to build the kind of labour 
force Canada needs in the years ahead. 


The situation in Québec 


Within the framework of the Canadian Jobs 
Strategy, the Government of Canada and the 
Government of Quebec are working closely to 
implement a series of programs for the develop- 
ment of human resources. This co-operation 
allows the two governments to simplify and 
co-ordinate their respective labour market 
programs. 


The following Canadian Jobs Strategy pro- 
grams are currently in effect in Quebec: 


e Job Development 
e Job Entry 
e Innovations 


e Skill Investment: Training Trust Fund 


Job Development 


Long-term unemployment is a growing 
problem both for those looking for work and 
for the Canadian economy. In three years, the 
percentage of persons unemployed for six 
months rose nearly 10 per cent to almost half 
of the jobless work force. In 1981, 34.3 per cent 
fell into this category; in 1984, it was 43.9 per 
cent. 

The objective of Job Development is to 
develop the long-term labour market potential 
of these unemployed Canadians. The short- 
term, stop-gap job creation measures of the past 
have not worked. This program is designed to 
make more Canadians experiencing long-term 
unemployment employable, through a combi- 
nation of work experience and skills training. 


A new approach 


Job Development focusses on individual 
needs and improved long-term employment 
prospects in the context of local economic 
growth and potential. The goal of Job Develop- 
ment is to create a skilled work force, not to 
create make-work projects. 

It will help those Canadians who are most in 
need — those out of work for 24 out of the last 
30 weeks. In economic regions where the unem- 
ployment rate is above 20 per cent, the defini- 
tion of long-term unemployed can be adapted 
to meet local needs. 

Job Development offers employers a wage 
subsidy to hire and train the workers they need 
to meet the changing demands of the market- 
place. Businesses, community groups, munici- 


palities, individuals and the voluntary sector can 
all act as employers. 

Job Development encourages joint federal, 
provincial, territorial programming. Through 
decentralized program delivery, along with the 
cooperation of local consultative bodies, Job 
Development projects will emphasize local and 
regional needs, opportunities and priorities. 


How the program works 


Job Development projects will combine on- 
site training with an employer and off-site train- 
ing as required. There is room for provincial 
variation. In addition, the program can accom- 
modate new program approaches which may 
result from continuing federal/provincial 
consultations. 

Canada Employment Centre counsellors will 
assess individual training or job experience 
needs and place people in projects which best 
suit these needs. Some provision will exist for 
those who are successful in the Job Develop- 
ment program to move into other programs in 
the Canadian Jobs Strategy. 

Job Development encourages flexible and 
innovative projects. Project sponsors can 
include municipalities, the non-profit sector, 
community groups and the local business com- 
munity. Projects can be tailored to the indi- 
vidual needs of clients, in line with provincial 
programming and private sector requirements. 

Job Development is the first comprehensive 
program to meet the training and employment 
readiness needs of the long-term unemployed, 


ranging from the most severely disadvantaged 
to those who are job ready but who lack 
opportunities. 

Eligible project sponsors in the private sec- 
tor can receive wage subsidies and direct finan- 
cial contributions towards capital costs and 
training. Those who require special equipment 
or structural renovations to the workplace to 
hire disabled persons can receive up to $10,000 
to defray these costs. 

To cover direct training costs, sponsors could 
receive $40 per day per client. The Job Develop- 
ment program may also pay for the costs of 
hiring a project manager. 

In the case of the non-profit sector, Job 
Development may cover up to 100 per cent of 
total project costs. 


Who benefits? 


The program benefits people who have been 
unemployed for 24 out of the previous 30 weeks, 


including the employment-disadvantaged, 


women, disabled persons, Native people and 
visible minorities. 

In Quebec, welfare recipients will account for 
20 per cent of the project participants. 


Acceptable proposals 


Job Development creates employment oppor- 
tunities for the long-term unemployed by 
funding three different types of proposals: 


a) subsidized projects to give the long-term 
unemployed valuable training and work 
experience; 


b) subsidized projects to provide assistance to 
the severely employment-disadvantaged; and 


c) individually subsidized jobs with employers 
who hire employment-disadvantaged individ- 
uals as well as unemployed graduates who 
lack experience for new or regular job 
openings. 


Further details about each type of proposal 
follow: 


a) Subsidized Projects 


Job Development will subsidize employers 
who operate projects providing three or more 
long-term unemployed individuals with a trai- 
ning and work experience program related to 
specific jobs. Job Development will not fund 
projects to train workers in skills which are rea- 
dily available unless the training is for persons 
who are employment-disadvantaged or in antici- 
pation of a future identified shortage. Jobs 
funded must be in addition to both existing jobs 
or jobs which normally would have been created 
in the absence of the program. Projects may be 
production-oriented or with a specific resource- 
sector orientation. 


b) Subsidized Projects for the 
Severely Employment-Disadvantaged 


There are special provisions for projects 
designed for the severely employment-disadvan- 
taged. A severely employment-disadvantaged 
person is one who has had difficulty in getting 
and keeping continuing employment due to 
problematic work habits, attitudes and motiva- 
tion problems, a serious lack of education or 
training, prolonged periods of institutionaliza- 
tion, functional illiteracy or a long history of 
drug or alcohol abuse. Such projects would 
include employment preparation and guidance 
to assist individuals in becoming ready for work. 


c) Individually Subsidized Jobs 


Job Development subsidizes employers who 
hire employment-disadvantaged individuals and 
unemployed graduates who lack experience in 
their field of study to fill newly created posi- 
tions or to fill current job vacancies. It will 
provide them with a combination of training 
and work experience for a specific job. The 
number of subsidized individuals in any one 
establishment will not exceed the greater of two 
or twenty per cent of the number of regular 
employees at the place of employment. 


Employment-disadvantaged individuals are 
defined as those who, although willing to work, 
have had particular difficulty in finding a job. 
The difficulty may arise as a result of a social 
or cultural barrier. 


Job Development supports the principle of 
employment equity: a ‘‘fair share’’ for women, 
Native people, disabled persons and members 


of visible minorities, reflecting the basic prin- 
ciple that there be equality of access to employ- 
ment programs. 


For more information .. . 


Contact your local Canada Employment 
Centre or the Employment Development Branch 
Office: 


Job Entry 


Finding a job after leaving school can be a 
formidable challenge for young people. More 
than 400,000 of Canada’s unemployed young 
people have not completed secondary or post- 
secondary education. The problem is most acute 
for those who have not completed secondary 
school. The unemployment rate for this group 
approaches 30 per cent. 

Just as formidable a challenge faces many of 
the 200,000 women who are re-entering the work 
force each year after working for several years 
in the home. Some of these women find them- 
selves at a disadvantage. They feel unsure of 
themselves and they underestimate their abili- 
ties. They feel intimidated by employers who 
demand “‘real’’ work experience. 

To acquire skills and experience, these two 
groups require an integrated combination of 
training and work experience to enable them to 
become active members of the labour force. 


A new approach 


A key element of the Canadian Jobs Strategy 
is a program designed to help young people and 
women who are having difficulty making the 
transition into the labour market. Through a 
combination of skills training and practical 
work experience, Job Entry provides for indi- 
vidual needs while at the same time addressing 
local labour market requirements. It offers 
unique opportunities for the business and volun- 
tary sectors to ensure that specific training 
projects are relevant to real labour market needs 
and meaningful for women and youth. Educa- 
tional institutions can be used to provide the 
formal training necessary to complement on-the- 


job experience. 

Job Entry gets the various players together, 
and the pivotal point is the coordinator who 
works under contract, on a fee-for-service basis, 
designing training plans, recruiting and assess- 
ing participants, placing them with training 
place hosts, arranging off-site training, monitor- 
ing the progress of participants and reporting 
on a regular basis on their progress. 


How the program works 


Business, labour, community groups, the 
public sector, as well as individuals are among 
those who can act as coordinators. 

On-site developmental training and work 
experience for young people and women will be 
provided. By taking part, the private sector can 
get an opportunity to train and assess potential 
new employees on the worksite without facing 
a direct cash outlay. 

Job Entry participants will benefit from the 
new allowance schedule including supplemen- 
tary allowances for dependent care, travel, com- 
muting expenses or costs of living away from 
home. 

The Canadian Jobs Strategy also recognizes 
the need to ensure that young people still in the 
educational system are exposed to the labour 
market and to actual work experience. During 
the summer months, students who take part in 
government-sponsored summer job program- 
ming can benefit from the career-related work 
experience provided through shorter-term 
employment projects with private sector, 
municipal and non-profit employers. 


Who benefits? 
¢ Unemployed youth who: 


e have been out of school for at least 
9 months, and 

e do not have a post secondary school 
diploma and 

e have had little work in the course of the 
preceding year. 


¢ Women who are entering or re-entering the 
labour market after an absence of at least 
three years, during which they worked at 
home. 


e Summer students returning to school who 
take part in summer job programming. 


Entry: finding the first job 


Young people just out of school are often 
caught in a frustrating round of job applications 
and rejections, especially if they have not 
completed their secondary education. They find 
they can’t get a job without previous work 
experience, 

Young men and women need a chance to 
develop basic work skills and demonstrate those 
skills to employers in the work place. Entry pro- 
vides that chance with a flexible combination 
of training and work experience. It helps young 
Canadians develop both general and specific 
occupational skills, backed by practical career 
counselling, advice and ongoing support. 

Entry projects are designed and administered 
by coordinators through an agreement with 
Employment and Immigration Canada (EIC) 
and Quebec’s Commissions de formation 
professionnelle. Working closely with local 
business and community groups, coordinators 
ensure that participants receive relevant train- 
ing and experience, which can lead to opportu- 
nities for permanent employment. 

Young people taking part get an allowance 
or, if eligible, Unemployment Insurance bene- 
fits, whichever is greater. Supplementary 
allowances are also available for dependent care, 
commuting, or living away from home and 
travel assistance. 


Re-entry: the bridge to a career 


Women entering or re-entering the work-force 
after working three or more years in the home 
may face the same problems as young people 
leaving school. But there are additional prob- 
lems that make the transition from home to 
work especially difficult. Many of these women 
already have a considerable range of skills and 
experience to offer in the work place. 

Under Re-entry projects, women can learn to 
evaluate their existing skills, and build on those 
skills toward a rewarding career. They provide 
a basic orientation to today’s labour market, job 
search techniques, as well as specialized work- 
site training and experience. Individual and 
group counselling and support is also available. 

Re-entry projects are designed and admin- 
istered by coordinators through an agreement 
with EIC and Quebec’s Commissions de forma- 
tion professionnelle. All coordinators must draw 
on the resources of individuals and organiza- 
tions who have expertise in women’s employ- 
ment-related programs. Each Re-entry project 
is designed to reflect and accommodate the 
learning needs of women. 

While taking part in Re-entry, women receive 
an allowance or, if eligible, Unemployment 
Insurance benefits, whichever is greater. Sup- 
plementary allowances are also available for 
dependent care, commuting, or living away 
from home and travel assistance. 


Making the transition from home 
to the labour market 


In Quebec, CEIC will participate in an institu- 
tional training program designed to ease the 
transition between home and the paid labour 
force, for women who wish to re-enter the 
labour market. The government of Quebec will 
pay for the training costs while participants will 
receive training allowances funded by CEIC. 


Summer Programming: 
a head start for students 


If young people still in school are to prepare 
for the world of work, they need an opportu- 
nity to learn about the workplace first hand. 
During the summer months, students planning 
to go back to school can take part in 
government-sponsored summer job program- 
ming provided for under Job Entry. 

They can benefit from the career-related work 
experience provided through shorter-term 
employment projects with private sector, 
municipal and non-profit employers. 


Highlights 


¢ Job Entry is designed to help youth and 
women returning to the labour force make the 
transition from school or home into the labour 
market. 


The equitable representation of target groups 
will be ensured. 


e The program addresses individual needs while 
providing an integrated combination of work 
experience and off-the-job skills training. 


e Job Entry reflects the needs of the local labour 
market. 


e Job Entry involves and benefits the private 
and voluntary sectors, especially small 
business. 


e It provides for summer employment related 
to the career paths of students. 


e It supports the transition program from home 
to the labour market. 


Features specific to Quebec 


In Quebec, the Job Entry projects will lead 
to three-party contracts signed by the Canada 
Employment and Immigration Commission, the 
Quebec Commissions de formation profession- 
nelle (CFP) and the training co-ordinators. 

The CFPs will study the training and train- 
ing proposals, approve their content and length 
and their follow-up. They will also provide 
training co-ordinators with technical expertise. 


For more information ... 


Further information about the Job Entry pro- 
gram is available from local Canada Employ- 
ment Centres. 


Innovations 


Innovations is a program that looks to the 
future. It will act as a catalyst to tap the crea- 
tive resources of the Canadian people — 
stimulating new and innovative initiatives for 
revitalizing Canada’s labour market and 
preventing the new programs from becoming 
static and rigid. 

This program will ensure that the Canadian 
Jobs Strategy continues to meet the changing 
problems of the labour market. It recognizes 
that this is simply the beginning of a new process 
of change. 


A new approach 


Innovations is the first program to provide 
financial assistance for pilot and demonstration 
projects which test new solutions to labour mar- 
ket problems. The emphasis is on creativity, and 
a wide range of good ideas will be considered 
for funding. 


How the program works 


Participation in the program is open to 
individuals or groups with an innovative 
proposal for labour market development. There 
are no rigid eligibility requirements and 
proposals from all sectors are encouraged. 


Proposals may address regional concerns or 
labour market problems that are national in 
scope. They can touch, in a new way, existing 
programs — perhaps sending them off in an 
unexpected direction — or open new territory. 

Proposals should show potential for gener- 
ating lasting improvements in the labour mar- 
ket. Priority areas related to labour market 
concerns that proposals might address include: 


e new training technologies including computer- 
assisted learning; 


e new delivery systems for learning; 


innovative bridging programs to help workers 
entering or re-entering the work force; 


e alternative work arrangements related to 
labour market adjustment; 


e more effective links between training and job 
creation. 


The overriding criteria are creativity and inno- 
vation — initiatives must offer something new 
and different, aimed at generating real change 
to the labour market. 

Innovations is designed to be as flexible as 
possible to encourage all kinds of new ideas, 
approaches and activities related directly to 
labour market concerns. Those that address 
employment equity concerns will be given 
particular attention. 

Approved initiatives will receive financial sup- 
port, generally in the form of contributions on 
a cost-shared basis. Some projects may receive 
multi-year funding. 


Who benefits? 


Every economic sector will benefit. The 
improvements that result in the labour market 
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mean indirect long-term benefits for all. 

Proposals may be submitted by: private 
sector enterprises, private and public training 
establishments, unions, non-profit organiza- 
tions, municipalities and individuals. 


Financial assistance 


The program provides contributions towards 
wages and operational and maintenance costs, 
including office and equipment rental, travel 
expenses and professional fees. 


Highlights 
e Innovations provides funds to test new 


solutions to labour market related problems. 


e Innovations encourages and supports collabo- 
ration by all economic partners. 


e The program is flexible to ensure new ideas, 
approaches and activities. 


e Funding is generally cost-shared. 


e Proposals can address regional concerns or 
national labour market problems. 


e The program is designed to be flexible and 
should complement and support existing 
efforts by provinces, employers and workers. 
It is intended to evolve and to respond to 
emerging needs of specific regions. 


For more information .. . 


Information on Innovations is available at 
local Canada Employment Centres. 


okill Investment : Training Trust Fund 


The Training Trust Fund (TTF) option of the 
Skill Investment Program provides an incentive 
for workers and employers to establish train- 
ing trust funds. These will be used to assist 
participating workers to acquire new skills in 
response to changing technology and markets. 
The program will also help encourage employees 
and employers to share responsibility for the 
development and continuation of training 
programs and to develop co-operative training 
arrangements between business and labour. 


What is a training trust fund? 


Generally, both the employer and the 
empioyees contribute to the fund. These con- 
tributions are held in trust and are administered 
by a joint board of trustees consisting of 
employer and employee representatives. This 
board of trustees plans any training activities 
which will be financed by the fund, and over- 
sees disbursements from the fund. 

Funding within the training trust fund is 
pooled in a manner similar to an insurance plan. 
Although all participating employees would 
contribute to the trust fund, their entitlement 
to training assistance from the fund depends on 
certain eligibility criteria. 

Employment and Immigration staff will 
provide technical assistance to employers and 
employees who are considering establishing 
training trust funds. 


Program Criteria 
Who can participate? 


Employee associations, independently or 
jointly with an employer or employers in the 
private sector, including profit, non-profit and 
voluntary organizations, are eligible to submit 
applications for funding under the program. 
Federal and provincial governments, and any 
of their agencies, boards or commissions, with 
the exception of commercial or profit-oriented 
Crown Corporations, are specifically excluded 
from participating in the program. 
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What sort of trust qualifies for the training trust 
fund? 


To be eligible to receive funding, a training 
trust fund must satisfy the conditions and 
criteria outlined below. A sample trust agree- 
ment is included in the application documents. 


Employee concurrence 


e Before a trust fund can be considered eligible 
for funding, it must meet the agreement of: 


e the employees’ bargaining agent (union, 
employee association); or 

e amayjority of the employees in the organi- 
zation or employee category to be covered 
by the training trust. 


Joint employer/employee participation 


e Both the employer organization and its 
employees and/or their bargaining agent may 
be parties to the trust agreement. However, 
the training trust fund must be administered 
by a joint board of trustees, whose members 
have received the approval of the participants. 


e The employee’s association may be the sole 
contributor to the fund. In such cases at least 
two of the trustees will be representatives of 
the industry which employs the contributing 
workers. 


Duties of the board of trustees 


e The board of trustees shall determine the 
usage and application of funds from the trust. 


e The board of trustees will formulate an 
annual plan for training financed by the trust 
fund, and will ensure that this plan is com- 
municated to all participating employees. 


e The board of trustees will determine eligibil- 
ity conditions for employee access to train- 
ing activities financed by the trust fund, unless 
such conditions are already stated in a ratified 
collective agreement. 


Annual audit 


e The board of trustees shall appoint an 
independent auditor who will audit trust 
accounts annually. 


Program Funding 


How much money will the government 
contribute? 


The federal government will contribute to 
approved training trust funds an amount equal 
to one-half of the total contribution to the trust 
fund during the first year, up to a maximum of 
$200,000, and 33% per cent of the amount paid 
to the fund up to a maximum of $100,000, in 
each of the two subsequent years. 


How can this money be used? 


Training trust funds are to be used for train- 
ing or retraining workers affected by technolog- 
ical and market changes. 


Some examples are: 


e skill development in related or new occupa- 
tions, or 


e upgrading in existing occupations. 


Some training costs which can be supported 
are: 


e instructor wages 


¢ curriculum development costs 


New Training 


The Canadian Jobs Strategy demonstrates a 
fundamental change in the way Canada invests 
in its human resources. One feature is a recog- 
nition that the training allowance structure 
and rates have to change to meet the needs of 
Canadian workers. 

The groups most in need of training were 
often deterred by the old allowance structure. 
It did not take into account such needs as 
dependent care allowances for some parents on 
training, specialized requirements of disabled 
persons, and part-time training, particularly for 
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e tuition fees 

e equipment rentals 

e income support 

* capital expenses 

e trust fund administrative costs. 


Proposed training plans will be reviewed by 
CEIC staff to ensure appropriate use of federal 
funding. 


What happens to the fund if the participating 
employer goes out of business? 


In the event of business failure of the 
employer, trust funds will continue to be used 
to support employment adjustment measures on 
behalf of the employees affected by the closure. 


What happens to the money in the event of 
dissolution of the trust? 


In the event of the dissolution of a trust, the 
federal government reserves the right to recover 
from the trust an amount equal to Canada’s 
original contribution, plus accrued interest at 
prime rate. Disposition of the remainder of the 
fund is at the discretion of the board of trustees. 


For more information .. . 


Information and application forms for Skill 
Investment are available at local Canada 
Employment Centres. 


Allowances 


women. As training is increasingly targeted to 
these groups, the new allowance structure must 
reflect their economic situation. 


A new approach 


The strategy restructures and raises allow- 
ances to overcome these problems by allowing 
Canadians to train for today’s world. 

Weekly allowances will depend on the num- 
ber of training hours each week. For instance, 


if a course takes 30 hours per week, the changes 
in allowance rates will be as follows: 


Old New 
allowance allowance 
Participant lives at 
home of parent/spouse 
whose weekly income 
is greater than $210. $25 $52 
All others $70 $105 
1 dependant $100 $126 
2 dependants $115 $137 
3 dependants $130 $147 
4 dependants $145 $158 


In this example, a single person who main- 
tains his or her own residence and attends a 
course of 30 hours per week will receive $105 
per week. Formerly, this person received $70 per 
week. This new allowance structure applies to 
all programs in the Canadian Jobs Strategy in 
which an allowance is paid to participants. 

Furthermore, persons on part-time courses 
will now be eligible for training allowances, a 
feature that should particularly benefit women 
re-entering the labour force. 

More trainees will be entitled to receive 
dependent care allowances. Those who are 
obliged to pay for the care of young children 
or disabled dependants may receive a special 
allowance to cover their expenses. 

Previously, this type of allowance was avail- 
able only to single parents on full-time training. 
Now, it will be extended to anyone who demon- 
strates a need for it, including part-time trainees. 

The dependent care allowance is based on the 
number of hours of care required per day, mul- 
tiplied by $3.50 up to a maximum as outlined 
in the following schedule: 


Dependants Normal weekly 
maximum 

1st dependant $80 

2nd dependant $80 

3rd dependant $50 

4th dependant $25 

Additional dependants $0 
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For example, a single mother who takes 
15 hours of part-time training and has two chil- 
dren who require supervision could receive up 
to $173 a week. This amount includes a depend- 
ent care allowance of $105 as well as a regular 
training allowance of $68 a week. Previously, 
this single mother would not have received an 
allowance and probably would not have been 
able to undertake training. 

The living-away-from-home allowance has 
also been increased. Workers who have to move 
to another community for their instruction will 
benefit from this improvement. The living- 
away-from-home allowance will be raised to $75 
a week from $45 (to $100 from $55 in the Yukon 
and Northwest Territories). 


Who benefits? 


e persons not eligible for unemployment 
insurance benefits who are taking courses pur- 
chased by Employment and Immigration 
Canada in training institutions; 


young persons and women not eligible for 
unemployment insurance benefits who are 
participating in the Job Entry program; 


trainees eligible for unemployment insurance 
will receive dependent care and living-away- 
from-home allowances; 


¢ youth, women, Native people and disabled 
persons who were previously deterred from 
taking training because of inadequate 
allowance rates. 


For more information .. . 


Canada Employment Centres will provide 
information on eligibility for the new training 
allowances. 


Equity in the Canadian Jobs Strategy 


The concept of equity is integral to the Cana- 
dian Jobs Strategy and is included in all its 
programs. 

Four groups have been designated as requir- 
ing special measures to correct traditional 
imbalances in the work force: women, Native 
people, persons with disabilities and visible 
minority groups. All these groups experience 
generally higher rates of unemployment and 
lower rates of pay than do other workers. 

The new programs have been specifically 
designed to ensure that target group members 
will benefit from them by providing a greater 
share of employment opportunities than there 
has ever been before. Fair access to participa- 
tion by target group members at the local, 
regional and national level is a basic requirement 
of each of the new programs. 


A new approach 


The new strategy restructures and increases 
financial support through allowances to permit 
individuals to take the training they need. In the 
past, many target group members were deterred 
by the low level of allowances. Another impor- 
tant feature, which will be of particular interest 
to many women, is that allowances are now 
available for part-time as well as full-time train- 
ing. The needs of people with dependent chil- 
dren or disabled dependants are also taken into 
account in the new structure. 
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Highlights 


Equitable access to employment and training 
opportunities is integral to the Canadian Jobs 
Strategy. 


A fair-share level of participation for each of 
the target groups will be established for each 
program. 


If fair target levels cannot be otherwise 
achieved, special measures will be taken. 


The target groups who will benefit from the 
strategy are women, Native people, persons 
with disabilities and visible minority groups. 


The allowance structure has been designed to 
ensure target group members can take the 
training they require. 
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